Branston & Mere
Vulnerable Persons Policy Statement

All members of Branston & Mere Parish Council, staff and volunteers have a duty to safeguard vulnerable
members of the parish and its premises and those who may come into contact with vulnerable users.

This policy is in place to protect all vulnerable persons regardless of gender, ethnicity, disability, sexuality,
religion or faith.

Principles

The welfare of the child or vulnerable adult is paramount and is the responsibility of everyone. All children
and vulnerable adults, without exception, have the right to protection from abuse, whether physical, verbal,
sexual, bullying, exclusion or neglect. Bullying, shouting, physical violence, sexism and racism towards
children and vulnerable adults will not be permitted or tolerated.

Policy Statement

1.

No member of the Council, its employees or other volunteers will have unsupervised access to children
or vulnerable adults unless they have been through the safe recruitment procedure and introductory
Child Protection or Vulnerable Adults Protection training.

All suspicions or allegations of abuse against a child will be taken seriously and referred to the
appropriate agency by the clerk, in conjunction with the Chairman.

All members and staff need to be aware of this policy, child protection, and vulnerable adult issues. A
copy of the appendices will be provided to all who request it.

The Council will endeavour to keep Council owned premises safe for use by children and vulnerable
adults. The Council recognises that a higher standard of safety is required where use is made by small
children, those who cannot read safety notices and physically disabled adults.

Safe recruitment processes should be used to appoint staff who will be working with children or
vulnerable adults in any kind of activity.

These policies and procedures will be reviewed periodically and updated as appropriate in the interim
periods.

Safe Recruitment

All staff, working directly for the Council must:

complete an application form which shows their employment history
provide at least two references

If working directly with children or young people or vulnerable adults:

one of the references should come from someone who has supervised them working with children,
young people or vulnerable adults before

they should be checked under the Criminal Records Bureau Disclosure System and a copy of the CRB
disclosure form kept on the secretary’s file.

Any volunteers having unsupervised access to vulnerable users (e.g. running children’s entertainment)
may also be required to go through these procedures.
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